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OPEN ENROLLMENT FOR HARBORSIDE HEALTH CLUB
When - Thursday, April 10 from 10:00 to 12:00
Where - Conference Room #3, behind Reception on the 2nd Flr. in Harborside
How Much - $50 initiation fee (Check/Credit Card) and $40 per month (Payment options available)

Corporate Fitness Center (CFC) has set it’s official opening date as May 1, 1997. The club will be
offering all Team AICPA employees a corporate rate of $40 per month plus a one time initiation fee of
$50. Please keep in mind that you will be signing a twelve month membership agreement. You are
however allowed to terminate your agreement if you leave the employment of the AICPA or
alternatively, you may sell your membership to another employee who wants to join. Corporate
Fitness Center will hold an open enrollment on Thursday, April 10 in Conference Rm. 3 in
Harborside. The only payment that will be due at open enrollment is the $50 initiation fee. Corporate
Fitness will not accept cash payments. Please bring a check, money order or a major credit card.
Employees will also have an opportunity to opt to have deductions made from their pay checks for the
payment of monthly dues.
Healthcare Reimbursement
US Healthcare and Oxford Health Plans, our two healthcare providers both offer reimbursements to
participants who enroll in a health club. However, both providers have conditions and stipulations
which you must meet in order to take advantage of these offers. We advise you to call your
provider’s customer service division and take particular note of these conditions in order to avoid
unnecessary discrepancies later. Also, it is always advisable to consult your Primary Care Physician
before starting an exercise program.

Oxford Health Plans will reimburse plan participants up to $100 every six months. The condition of
the reimbursement is that you prove that you have used the health club twenty-six times over the six
month period. Corporate Fitness, in an effort to simplify the process, has offered to log all members
who visit the gym and provide a report to Oxford.
US Healthcare will reimburse 50% of your membership fee (i.e. 25% of the cost after the first six
months and 25% after the second six months). Enrollees must first obtain a reimbursement form by
calling the US Healthcare customer service division at (800) 323 9930. On receiving the form, the
participant must have their Primary Care Physician sign this form to certify that they are physically fit
and that it is prudent for that person to join a cardiovascular program. The participant must then
bring the form to the health club and have the manager sign the form verifying the membership fees.
When these steps have been completed the form should be submitted to US Healthcare.

We hope you find this information helpful and if you have any questions on the arrangements please
e-mail them to FastFact. Representatives from Corporate Fitness, Payroll and Human Resources will
be present at the open enrollment to answer any questions you may have.

New York and Washington Employees
We are currently evaluating other health clubs in New York and Washington to establish their
suitability in terms of proximity to the offices and the membership costs. Watch out in upcoming
editions for more information.

TIME CARDS
If you have not done so already please hand deliver your time cards for W/E March 29 to Human
Resources immediately. We are presently in the process of compiling quarterly reports and this
information is crucial to it’s accuracy. Thank you for your cooperation.

THE BUZZ ON BANKING
Most of us are aware that Team AICPA has a working relationship with Fleet Bank, formerly
NatWest. Employees who choose to have their net salary deposited directly to a Fleet checking
account are not charged checking fees, ATM fees (at Fleet ATMs) and the first 50 standard checks
are free. There are however other features of the WorkPlace Banking Program that you may not be
aware of, so read on. These features include:
►
►
►
►

Workplace Banking Savings Account with a low $100 balance
No fee SELECT Card, providing access to over 100,000 ATMs worldwide
No annual fee VISA or MasterCard
Discounts on Mortgages and Discount Brokerage Services

Employees with Fleet accounts will receive more information on these benefits over the coming
months or should you need to schedule an appointment to discuss them, you may call Pat Ambrose
at (212) 819 6507.

OPEN POSITIONS
All open positions are frequently posted on the e-mail Bulletin Board under Human Resources as well
as being posted on various bulletin boards throughout the Institute.

BENEFITS JUST KEEP ON GETTING BETTER
Effective this month (pay period ending April 18) the Institute will increase it’s 401(K) match from
33.33% to 50%. Employees who invest between 2% and 6% of their salary will have their investment
matched by 50% from the Institute. Please remember that you must be a full-time employee of the
Institute for one year before the match will take effect. Employees who do not currently participate in
the plan but who wish to do so, should submit their enrollment forms by the 15th day of the month to
be enrolled for the start of the following month.

COMING UP
Watch out in our next edition for information on Daughters Day, employee activities, new hires and
transfers & promotions.

HOW TO REACH US
Should you need to get in touch with FastFact please submit an e-mail and address it to “FastFact.”

